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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

RR I NSTI TUTE OF TECHNOLOGY

Name of the head of the Institution

Dr. Manjunatha M B

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

080- 28391553

Mobile no.

7899743333

Registered Email

rrit@rinstitutions.com

Alternate Email

rritoffice@rinstitutions.com

Address Raj a Reddy Layout, Near Chi kkbanavara
Rai | way Station , Chi kkabanavara
Bangal ore, Karnat aka

City/Town BANGAL OCRE

State/UT Kar nat aka

Pincode 560090




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban
Financial Status private
Name of the IQAC co-ordinator/Director Prof. Maya Salimath G

Phone no/Alternate Phone no.

08028391553

Mobile no.

9611193888

Registered Email

rrit@rinstitutions.com

Alternate Email

igacrrit@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv.rrit.ac.in/imges/pdf/ss

r ¥20r epor t . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. rrit.ac.in/inmges/pdf/2017-

18- even. | pg
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AT Period From Period To
1 B+ 2.51 2018 02- Nov-2018 | 01- Nov-2023
6. Date of Establishment of IQAC 10- Mar - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

FDP on CO- PSO PO

18- Nov- 2017

90




At t ai nment 1
Orientation program on 16- Sep- 2017 16
SWOC & Future Pl ans 1
sensitization program on 20- Cct - 2017 70
energy conservation 1
qual ity inprovenent 14- Cct - 2017 36
Programe on 1
Orientation program on 29-Jul - 2017 80
accreditation 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
RRI T/ Civil/Kava | 41st Student Kar nat aka State 2017 6000
yShree L Magadi Pr oj ect Counci | for 365
Pr ogramme Sci ence and
Schene Technol ogy
RRI T/ Ci vi | / Ravi 41st Student Kar nat aka St at e 2017 7000
Pati | Pr oj ect Counci | for 365
Pr ogramme Sci ence and
Schene Technol ogy
RRI T/ ME/ Samant h | 41st Student Kar nat aka State 2017 7500
Y Pr oj ect Counci | for 365
Pr ogr amme Sci ence and
Schene Technol ogy
RRI T/ ME/ Pavan 41st St udent Kar nat aka State 2017 6000
Kumar Reddy Pr oj ect Counci | for 365
Pr ogr amme Sci ence and
Schene Technol ogy
RRI T/ ME/ Pavan 41st St udent Kar nat aka State 2017 7000
Kumar Reddy Pr oj ect Counci | for 365
Pr ogramme Sci ence and
Schene Technol ogy

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes




Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Increased nunber of students devel opnent programes. 2.
Programmes 3. Organi zed Faculty devel opnent

initiated Certificate

Programme for Quality inprovenents 4.

Initiated feedback process fromvarious stake hol ders

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I ncul cati on of val ue systens in
students

organi zed nunber of Extension

activities

Certificate Progranmme

Initiated

I ncrease in nunber of publication

Achi eved

Academ ¢ and adm ni strative audit

| mpl enent ed

Feedback on Teachi ng Learni ng Process

| mpl enent ed

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 16- Dec- 2020

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 05-Cct - 2018

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 15- Mar - 2018




17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Admission — Institute | CV5S admi ssion
nmodul es hel ps in adm ssion process of

all UG and PG students of the
institute. Students are required to
compl ete the admi ssion formality by
filling up online adm ssion forns. The
nodul e hel ps in collecting the

i nformation of this acadeni c adm ssions
program wi se and al so hel ps in making
merit list as per the institute norns.
2. Academ c Activities — The
information related to the students
roll numbers their course details and
their other information is part of this
nmodul e. 3. Attendance — Institute have
a student attendance nodul e whi ch hel ps
in recording attendance of all lectures
and practical’s conducted for
programres. This nodul e determ nes the
list of student who does not qualify

m ni num at t endance requi rement of the
institute. 4. Accounts and Fi nance —
Institutes accounts and finance is run
with all its functions using accounts
and finance nodul es.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

R R Institute of Technol ogy, an institute of H gher Education inparting
Engi neering education, affiliated to Visvesvaraya Technol ogi cal University
Bel agavi, adopts the regulations and curriculum of the University. The
curriculum defines the syllabus, |earning objectives, and learning |l evels al so
the university provides the cal endar of events twice in every acadenic year.
Accordi ngly, the acadeni c and non-acadenic activities are planned and al i gned.
The syllabus will be discussed in the Academ c Advisory Conmm ttee/ HODs
neeting, for effective inplenmentation. In the acadeni c neeting, the principal
instructs faculty nmenbers to prepare the Programme, Course and Programe
speci fic outcones, |ndividual course plans, Lecture notes, PPTs, and |ab
manual s. The sanme is prepared by each faculty nenmber and communicated to the
students by circulars, notice boards or on the websites. Further, if a subject
is conmon to nore than one branch or class, if nore than one faculty handl es a
particul ar subject, then a course coordinator is nom nated for the sanme. The
course coordi nator conducts a neeting with all the faculty handling the subject
to deliberate the node of teaching, discuss the worksheets to be given to the
students and to fix the portions for each Continuous Assessment Test. Every
i ndi vidual faculty menber maintains Teacher’s Diary , and course file which
i ncl udes: Vision, mission of the institution and departnent, Students list,
Syl I abus copy with text books and reference books, Cal endar of events, Course




Time table, Lesson plan, Attendance registers,
time table, Course Qutcones , Lecture notes,
wi th schene and solution, |ist of Assignnents,

VTU question papers of previous years.
conti nuously,
per the cal endar
and it wll
staff nmenber

of events.

get a real
encouraged to visit
course assignnments
Sonme | ecture notes are converted into soft copy,
of the notes are given to the students.
mai ntai ned at the photocopy centre of the coll ege,

after the conpletion of each unit and nodul es.

class tine table,
Question papers of
Copi es of PPTs slides,
These course files are revi enwed
in every acadenic neeting during the IA tests of the students,

requirenments,

i nternshi ps at
PPT and hard copy. Soft copies
The Hard copy of the notes is
the students are informed to
Techni cal
Project exhibition for final

collect the sanme. As per the curriculum syllabus,

| ndi vi dual
Internal Tests
i f any,

as

Lecture's are planed according to the | esson plan
be periodically inspected by the 1 QAC in an internal
mai ntains a teaching diary to record topics covered in each class.
Revi ew of the teaching diary is periodically done by | QAC. Further,
time exposure to the industries and their

i ndustries and al so conpl ete mni
Sone of the students also go for

audi t. Each

in order to
students are
projects a part as their
i ndustri es.

qui z conduct ed

year students and | ower senester students (project and mni project)
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 24/ 07/ 2017 5 Enpl oyabi | Ski |
Certificate ity Devel opnent
Programe on
I nt ernet of
Thi ngs
Ni | 09/ 08/ 2017 5 Ni | Ski |
Certificate Devel opnen
Programme on
St udent
Knowl edge
enri chnent
and
Enhancenent
Ni | 01/ 08/ 2017 5 Enpl oyabi | Ski |
Certificate ity Devel opnent
programme on
Soft Skills
Ni | 14/ 02/ 2018 5 Enpl oyabi | Ski ||
Certificate ity devel opnent
Programme on
Aut 0CAD

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BE Mechani cal 07/ 08/ 2017
BE Comput er Sci ence 07/ 08/ 2017
BE El ectronics & 07/ 08/ 2017
El ectrical Engineering
BE I nf ormati on Sci ence 07/ 08/ 2017
Engi neeri ng




View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BE ECE, CSE, | SE, EEE, ME, CV 07/ 08/ 2017
BE ECE, CSE, | SE, EEE, ME, CV 05/ 02/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
481

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Wor kshop on Appl e
nmobi | e App Devel opnent
| DUP-i OS devel oper
Uni versity Program

16/ 08/ 2017

43

Wor kshop on EPDF CO in
El ectronics Industry
Acr oss d obe

11/ 10/ 2017

60

SDP on MATLAB SI MULI NK

07/ 09/ 2017

38

Trai ni ng program on
At om ¢ Theory,
Seni conduct or Materi al
and its Application

07/ 09/ 2017

80

Trai ni ng Program on
net wor ki ng by JetKki ng

11/10/ 2017

66

Application of
nmodel ling in industry

09/ 09/ 2017

30

one day workshop on
geogr aphi cal information
systens and its
appl i cations

16/ 11/ 2017

64

One day sem nar on
technical interviewIT
i ndustry expectation

08/ 11/ 2017

131

expert talk on career
success and personal
ef fectiveness

23/ 09/ 2017

40

One day bridge course

on steps towards comnputer

ai ded bui |l di ng pl anni ng
dr awi ng( CABPD)

11/ 10/ 2017

46

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field




Projects / Internships

BE Mechani cal Engi neering 76

BE El ectrical and 22
El ectroni cs Engi neering

BE Civil Engineering 73

BE El ectroni cs and 53

Conmmmuni cat i on Engi neeri ng

BE Conput er Sci ence and 35
Engi neeri ng

BE I nformati on Sci ence and 15
Engi neeri ng

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected in various fornms: 1. Feedback on teachers by students
on teaching | earning process 2. Feedback on Institution Facilities, HoD
Principal by teachers 3. Self appraisal by all teachers reflecting their
contribution to Institution, Students and the society 4. Feedback by alumi and
parents on the institution its activities The sane is anal yzed and the actions
for inprovenents is taken. the feedback analysis is also discussed in | QAC
neetings and al so the Governing council neetings.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech Digital 18 Nill Ni |l

El ectroni cs and
communi cati on
engi neeri ng

M ech Conput er 18 Nill Nill
sci ence
Engi neeri ng
PhD or DPhi | Mechani cal 5 5 1
BE G vil 120 60 57
Engi neeri ng
BE Conput er 60 60 55

Sci ence and




Engi neeri ng
BE Mechani cal 120 40 24
Engi neeri ng
BE | nf or mati on 60 38 23
Sci ence and
Engi neeri ng
BE El ectri cal 120 30 16
and El ectronics
Engi neeri ng
BE El ectroni cs 120 38 27
and
Conmmuni cati on
Engi neeri ng
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1093 Ni |l 142 Nill 142

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
142 142 6 34 Nill 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. Student Mentoring System is adopted in the Institution. « To provide continuous support and to monitor
personal, professional and academic growth of each student, proctoring/mentoring system is implemented in the
institute. « A group of students is allocated to a faculty as a mentor/proctor in the beginning of first semester. The

proctor is from the same department as that of the students. « The proctor maintains the details of each student
till he/she passes out. The academic and personal, counselling details are recorded and same will be submitted
to chief proctor, HOD, Principal as and when requested. « The proctor/mentor closely monitors the attendance
progress, tests marks, results of the university examination, student behaviour and attitude in the class room. ¢
Academic progress report of each student is communicated to the parents twice in a semester. « Non-
Performers and irregular students are identified and the parents are beckoned to the campus and suitably
advised. ¢ The students are counselled on regular basis or on a need basis by the proctor, and in case of need
of special counselling, the information will be passed on to the Chief Proctor/ HOD. « Parent Teacher Meeting is
held once in a semester, wherein the parents interact with Faculty and HODs.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1093 142 1:8




2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

142

142

Nill

Nill

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Dr. MS Pri nci pal Menber - | STE
Bhagyashekar
2018 Dr. HV Pr of essor Conpr ehensi ve
Panchakshari Vi va- Voce
Exam nat i on- PhD
2017 Pr of Vani S Assi st ant CSlI Menbership
Pr of essor
2017 Dr Madhu B K Pr of essor CSI Menbership
2018 Dr. MS Pri nci pal VTU Nomi nee as
Bhagyashekar Menber for
Gover ni ng Couni ci |
2017 G rish kumar Assi st ant | AENG Menber shi p
Pr of essor
2018 Navaneet ha Assi st ant i nnovati ve
kri shna Pr of essor teacher- RRIT
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE CV, CSE, ECE, EE 1l sem 25/ 11/ 2017 25/ 03/ 2018
E, | SE, ME
BE CV, CSE, ECE, EE V sem 25/ 11/ 2017 15/ 03/ 2018
E, | SE, ME
BE CV, CSE, ECE, EE VIl sem 25/ 11/ 2017 20/ 02/ 2018
E, | SE, ME
BE ClV, CSE, ECE, E I sem 25/ 11/ 2017 02/ 04/ 2018
EE, | SE, ME
BE ClV, CSE, ECE, E IV sem 26/ 05/ 2018 26/ 08/ 2018
EE, | SE, VE
BE ClV, CSE, ECE, E VI Sem 26/ 05/ 2018 20/ 08/ 2018
EE, | SE, VE
BE ClV, CSE, ECE, E VIl Sem 26/ 05/ 2018 20/ 07/ 2018




EE, | SE, ME

BE ClV, CSE, ECE, E Il Sem 26/ 05/ 2018 06/ 09/ 2018
EE, | SE, VE

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As per the regulation of university the college conducts three internal test
for each senmester and conducts quiz, assignnent , viva-voce/sem nar as a part
of continuous internal evaluation. 1. Al the departnments conduct three

i nternal assessnment tests covering one third of syllabus for each test for al
the senmesters and the duration of each test is for 75 m nutes and the naxi num
marks are 30. This will be scaled down to 15 marks only for 2015 schene. 2. The
students have to take up quiz/case studies /viva-voce/ mni project/sem nar and
submt the assignnment for each subject and will be eval uated as per the schene
prescribed by the university. Assignnment carries maxi num5 marks for 2015
scheme 10 marks for 2017 2018 scheme students. 3. The Schene of Evaluation is
prepared by the course instructor, and evaluates the test papers accordingly.
Al so, the faculty discusses the schenme of evaluation in the class to help
students understand the details of the solution and eval uation process. 4 The
final internal marks for 2017 and 2018 schene are conputed by sunm ng up the
average score of three internal tests and assignnent/quiz marks, for naximum of
40 marks. For 2015 schene, the final Internal marks are conputed by taking
average of best two tests and assignnent/quiz marks, for maxi num of 20 marks.
5. The university prescribes two | aboratory courses per senester, and each
| aboratory is of 3 hours duration per week. The students conduct the
experi nments/ execute the prograns, maintain the observation and record book, and
the sane are evaluated and recorded by the course instructor in every class. 6.
Vi va-voce Questions/ Quiz are conducted for each | ab course to evaluate the
conprehension | evel of the students. 7. The practical internal tests are
conducted and internal marks are awarded to each student by sunm ng up the
mar ks scored for records, viva-voce/ quiz, and internal test. Students
Eval uation: RRIT practices continuous evaluation as an integral part of
teaching | earning process. The Continuous |Internal Eval uation pronotes |earning
by hel ping the students to acquire know edge continuously. Continuous |nterna
Eval uation in Teaching and learning is divided into the follow ng three
categories: Diagnostic Evaluation: D agnostic assessnent hel ps course
instructor to plan the lecture to address different |earning requirenents of
students. It is done before delivering the actual course content. It is used to
check students previous know edge and skill |evels based on the data avail abl e
in proctor books and in students database. Formative Eval uation: Formative
assessnent net hods include Technical quizzes and oral questioning.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Principal and the Head' s of the Departnents prepares the cal endar of events
based on VTU academ c cal endar, every senmester including the academ ¢ and non
academ c activities of the Institute. The sane after the approval of the
managenent is conmunicated to the faculty and the students. Details included in
Academ ¢ Cal endar of Events ¢ Wekly Working Days ¢ Wekly Holidays -
CGovernnent Holidays ¢ Internal Assessnent dates ¢ Practical exam dates -«
Conf erences, Wrkshops, Technical Sem nars, Industrial Visit Dates ¢ PTM
Sports Day, Cultural Day, Annual Day, Graduation Day e Last working day of the
senmester Based on this, each departnent prepares its own cal endar of events
addi ng dates for Departmental events Heads of the Departments conduct neetings
with their colleagues to discuss the tinme table and topics are allotted before
the termends so that teachers have adequate tinme to plan their teaching and
prepare nmaterial to be given to the students. The |l esson plans practica




t eachi ng hours.

Internal s are conduct ed,

wil |

i ncluded in the cal endar

to give the presentations wll
be conducted in their
respective subject faculties.

acquiring skills.
a vis.

nunber of

manual s are prepared by the teachers to facilitate the | earning process and
this enables themto devote nore tinme for
unitized and the curriculumis distributed vis.
Teachers neticulously plan their
engage extra | ectures for

The syllabus is
| ectures/cl ass
| ecture schedul e and often

probl em sol vi ng and di scussion on difficult topics.

t he dates nentioned.

eval uated and al so the display of nmarks and attendance
is done as per the cal endar of events the seninars dates on which students has
be di splayed on the notice board. C ass seninars
respective classes on the day given by the
Fromthe past two years the Co-Curricul ar
activities of the various Commttee/ Clubs/Cells of the College are al so
of events and the conduction of the sane is adhered to

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. rrit.ac.in/inmages/pdf/POR7s PSOR7s_ COR7s. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

BE BE Mechani cal 76 71 93
Engi neeri ng

BE BE 53 44 83
El ectronics
and Conmuni c

ation

Engi neeri ng

BE BE Civil 73 67 92
Engi neeri ng

BE BE Comput er 35 30 86
Sci ence and
Engi neeri ng

BE BE El ectri cal 22 18 82

and

El ectronics
Engi neeri ng

BE BE 15 14 93
I nformati on
Sci ence and
Engi neeri ng

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://ww. rrit.ac.in/inmges/pdf/2017-18-feedback-report-final.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION




3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 120 Vi svesvar aya 0.1 0.1
sponsored by Technol ogi cal
the University Uni versity
Any O her 120 REALM 1.8
( Specify)
Any O her 120 CANARA STEEL 2.6
( Speci fy) CORPORATI ON
Any O her 120 KSCST 0. 35
( Speci fy)
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Appl e nobile
App Devel oprent | DUP-i OS
devel oper University
Program

I nformati on Sci ence and
Engi neeri ng

16/ 08/ 2017

Wor kshop on EPDF CO in
El ectronics I ndustry
Across d obe

El ectroni cs and
Conmruni cat i on Engi neeri ng

11/ 10/ 2017

SDP on MATLAB SI MULI NK

El ectrical and
El ectroni cs Engi neering

07/ 09/ 2017

Trai ni ng program on
At om ¢ Theory,
Sem conduct or Materi al
and its Application

El ectroni cs and
Communi cati on Engi neering

07/ 09/ 2017

Trai ni ng Program on
net wor ki ng by JetKki ng

Trai ning and Pl acenent
Cel |

11/ 10/ 2017

Application of nodelling
in industry

Mechani cal Engi neering

09/ 09/ 2017

one day workshop on
geogr aphi cal information
systens and its
appl i cations

Cvil Engineering

16/ 11/ 2017

One day sem nar on
technical interview IT
i ndustry expectation

Trai ni ng and Pl acenment
Cel |

08/ 11/ 2017

expert talk on career
success and personal
ef fectiveness

I nt ernal conpl ai nt
conm ttee

23/ 09/ 2017

One day bridge course on
steps towards conputer
ai ded bui |l di ng pl anni ng

Cvil Engineering

11/ 10/ 2017




dr awi ng( CABPD)

Two day wor kshop on ARM
CORTEX- M3 Enbedded
Controller

El ectroni cs and
Conmruni cat i on Engi neeri ng

19/ 02/ 2018

One day wor kshop on
Sinul ation of wired and
wi rel ess Networks using

El ectroni cs and
Conmmmuni cat i on Engi neeri ng

23/ 03/ 2018

NS2
Trai ni ng program Sol ar Mechani cal Engi neering 26/ 09/ 2017
Ener gy Technol ogy
Certificate Progranmme on G vil Engineering 14/ 02/ 2018

Aut oCad
Recent I nnovations in
Sci ence, Engi neering,

Humani ti es Managenent

Conput er Sci ence
Engi neeri ng

25/ 05/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Proj ect Meghana Vi sveswar aya 28/ 06/ 2018 PRQIECT
Awar d R, Rakshanda R H| Technol ogi cal EXHI Bl TI ON CUM
,Leela T R and Uni versity COVPETI Tl ON
Roopa M
Best Proj ect Bharath P S Vi sveswar aya 28/ 06/ 2018 PROIECT
Awar d and Puneeth B M| Technol ogi cal EXHI Bl TI ON CUM
Uni versity COVPETI TI ON
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Nill Nill Nl Nil I Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
2000 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Mechani cal

Engi neeri ng

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Mechani cal 4 0
Nat i onal Conput er Sci ence 9 0
Nat i onal I nformati on 6 0
Sci ence Engi neering




Nat i onal

Engi neeri ng

El ectroni cs and
Communi cati on

Nat i onal

El ectri cal
El ectronics
engi neeri ng

and

Nat i onal

Gvil

Engi neering

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
El ectroni cs and Communi cati on 1
Engi neeri ng
G vil Engineering 4

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Sumant h I nt er nat 2018 2 R R 2
Profici ent i onal Institute
Web Recomm j ournal of of
ender intelligen Technol ogy
System ce Engi nee
usi ng ring
Hybri d Pos system
siblistic
Fuzzy
Clustering
and
Bayesi an
Model
Appr oach
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 6 58 Nill Ni Il
paper s

At t ended/ Semi 5 67 96




nar s/ Wor kshops

Resour ce
per sons

Ni Il

Ni |l

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

sensitisation
program on ener gy
conservation

RRI'T

activities activities
75 Anni versary of RR I nstitute of 5 79
Quit I ndia Myvenent Technol ogy
Digital India RR I nstitute of 3 29
Technol ogy
Cyber Crine RR I nstitute of 10 50
Awar eness program Technol ogy
Sadbhavana Di was RR Institute of 10 114
Technol ogy
Expert tal k on I nt er nal 6 70
gender Compl ai nt
sensitization Conmittee- RR
Institute of
Technol ogy
NSS Swachh NSS-RR I nstitute 2 45
Bhar at h Shranadhan of Technol ogy
Rashtriya ekta IT dub-RR 4 40
di was Institute of
Technol ogy
New | ndi a Pl edge RR I nstitute of 3 96
Technol ogy
Bl ood Donati on Medi scope Bl ood 5 244
canp Bank and RR
Institute of
Technol ogy
St udent | QAC Energy club 6 70

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Bl ood donati on Recogni tion VEDI SCOPE BLOOD 244
Camp appreci ati on BANK
| AB BLI ND Awar ded in | NDI AN 160
EMPOVNERVENT recogni ton of ASSOCI ATI ON FOR THE

CHAMPI ONS 2017

vol untary
contribution for

BLI ND




t he enpower ment of

vi sual

chal | enges

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ext ensi on RR Institute 75 5 79
activity of Technol ogy | Anniversary of
Quit India
Movenent
Ext ensi on RR Institute Digital India 3 29
activity of Technol ogy
Ext ensi on RR Institute Cyber Crine 10 50
activity of Technol ogy Awar eness
program
Ext ensi on RR Institute Sadbhavana 10 114
activity of Technol ogy Di was
Ext ensi on I nt er nal Expert talk 6 70
activity Compl ai nt on gender
Committee- RR | sensitization
Institute of
Technol ogy
Ext ensi on NSS- RR NSS Swachh 2 45
activity Institute of Bhar at h
Technol ogy Shr amadhan
Ext ensi on I T dub-RR Rashtriya 4 40
activity Institute of ekta diwas
Technol ogy
Ext ensi on RR Institute New | ndi a 3 96
activity of Technol ogy Pl edge
Ext ensi on Medi scope Bl ood 4 244
activity Bl ood Bank and | Donation canp
RR Institute of
Technol ogy
Ext ensi on | QAC Ener gy St udent 6 40
activity club RRIT sensitisation
program on
ener gy
conservation
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research




facilities etc. during the year
Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Trai ni ng/ sem nar ZAK 16/ 07/ 2018 Nill 66
SKi || Al ternative | consultancy
Devel opnent Roof i ng
System
Tr ai ni ng/ Sem nar on Kar nat aka 04/ 04/ 2018 Nill 60
SKi | | “Skill smal | scale
Devel opnent | devel opnent i ndustries
! associ ati on,
Vi j ayanagar a
, bangal ore
Trai ni ng/ VWor kshop M s 12/11/ 2017 Nill 50
SKi | | on LATEST Syner gy
Devel opnent BUI LDI NG School of
CONSTRUCTI ON Busi ness
EQUI PMENT' S
I ndustri al I ndustri al Ms Kites 05/ 06/ 2018 Nill 63
Vi si t visit to Construction
Mul tistoried S
bui | di ng
Trai ni ng/ Ski | | Live wire 12/ 07/ 2018 Nil I 38
SKi I Devel opnent
Devel opnent pr ogr ame
I ndustri al I ndustri al AAS 07/ 10/ 2017 Nill 40
visit visit to AAS|industries,
i ndustries bommasandr a
i ndustri al
area,
Bangal ore
Institute I ndustri al | SM 18/ 04/ 2018 Nill 30
Visit visit to | SM| University,
uni v Raj aj i nagar,
Bangal ore
Trai ni ng/ Trai ni ng Mahat ma 26/ 09/ 2017 27/ 09/ 2017 50
SKi || pr ogram on Gandhi
Devel opnent |sol ar energy Institute
t echnol ogy for rural
ener gy and
devel opnent
Trai ni ng/ sem nar on | SM 30/ 08/ 2017 Nill 100
SKi I | oT Uni versity
Devel opnent Bangal ore
No file upl oaded.
3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year




Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Kites 11/ 05/ 2018 I ndustrial visit, 63
Construction St udent devel opnent
Acadeny program
No file upl oaded.
CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES
4.1 — Physical Facilities
4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year
Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
45. 7 41. 67
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Cl ass roons Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Canpus Area Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
I nt egrated Partially 3.0.1 2017
Institution
Managenent System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19269 5416155 812 386079 20081 5802234
Books
Journal s 8 17250 37 80500 45 97750
e- Nill Nill 5672 650180 5672 650180
Journal s
e- Books Nill Nill 696 13570 696 13570
CD & 1008 Nill 71 Ni Il 1079 Ni |l
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc




Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni |l Ni Il Ni Il
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 500 15 1 1 1 1 7 50 0
g
Added 0 0 0 0 0 0 0 50 0
Tot al 500 15 1 1 1 1 7 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

164. 7 147. 4 181 166. 79

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

I nfrastructure Miintenance Procedure: All the works that need to be attended
are witten in the conplaint Register and the supervisor or Administrative
office will initiate necessary action follow ups. G eenery, Lawns, Trees are
wat ered, trinmed and nai ntai ned by the Mintenance departnment consisting of a
supervi sor, gardener and a hel per. The Manure for the gardening is prepared
organically at the coll ege canpus. Laboratory Equi pnent mai ntenance: Laboratory
i n-charge, laboratory instructor with the help of |aboratory attender naintains
t he equi pment and machi neri es of each lab. As per the requisition raised by the
faculty handling the particular lab, the Iab In-charge prepares the list of
conmponent/ consunabl es and or equi pnent to be procured / serviced for a the lab
bef ore conmencenent of |abs. The sane will be forwarded to Head of the
departnent for further process. Periodical maintenance , calibrations repairing
of equipnent will be carried by lab instructor and the same will be entered in
service register and the external service person will be called when equi pment
are non-serviceable in in-house. Conputers: It is maintained by System
Admi nistrator.|Inspection and servicing activities are being carried out once in
senmester. Library: Librarian receives the requisition fromeach departnent and
finalizes the list of books required for the senmester with the help of library




conm ttee. The finalized book list dully approved by principal wll be
procured. The books are issued to the students for 15 days duration and to be
renewed if required the sanme book.

https://www.rrit.ac.in/images/pdf/SOP's%20-%20Physical%20Infrastructure. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support chai r man 3 36000
frominstitution schol arshi p
Fi nanci al Support
from Gt her Sources
a) Nati onal SC and ST soci al 344 7103290
wel fare,

Schol arship to
def ence students
under DTE, Category
students (backward
social welfare
of fice)

b) I nternati onal | CCR 3 865395

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bri dge course 08/ 08/ 2017 202 RR I nstitute of
Technol ogy
Renedi al course 12/ 07/ 2017 225 RR I nstitute of
Technol ogy
| nt er net of 24/ 07/ 2017 115 RR Institute of
t hi ngs Technol ogy
St udent Know edge 09/ 09/ 2017 116 RR Institute of
enri chnment Technol ogy
Enhancenent program
Pre Pl acenent 28/ 10/ 2017 41 7th Sense Tal ent
Trai ni ng Program Sol uti ons
Aut o cadd 14/ 02/ 2018 119 RR I nstitute of
Technol ogy
Soft skills 01/ 08/ 2017 131 RR Institute of
Personal ity Technol ogy
Devel opnent
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed




students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 St udent 116 116 Nill 101
Know edge
enri chment
Enhancenent
program
2017 Sof t 131 131 Nill Nill
skills &
Personal ity
Devel opnent
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nil I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I nf osys 69 33 210 68
[ivewi re BPL I ntervi ewbi t
V Technol ogy Gavity Pvt
Taskko Ltd H'S
Sol utions Q mar kit Sri
Spi ders aruna constr
Triangl e uctions
Gravity Pvt private
Ltd H' S [imted JMC
mar ki t Proj ects
At ki ns Limted JP
I nsi ght Mor gan Chase
design inc Construction
Sri aruna co di vi si on of
nstructions Keral a smal |
private i ndustries
limted JMC devel opnent
Proj ects cor poration
Limted Ltd. Mot her
Dairy Be
Practi cal
Tech
sol utions
TCS Ceet ha
El e
View File

5.2.2 — Student progression to higher education in percentage during the year




Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 1 BE EEE BHEENVA M Tech
Institute of
Technol ogy
2017 1 BE CSE Si ddaganga VBA
Institute of
Technol ogy
2017 1 BE CSE Nat i onal \%S3
Chung Cheng
Uni versity
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sol o dance(C assi cal) Institution |evel 10
Sol o dance(\West ern) Institution |evel 24
Dunmb Char ades Institution |evel 14
Veget abl e curvi ng Institution |evel 7
Rangol i Institution |evel 13
Qui z Conpetition Institution |evel 8
Face painting Institution |evel 6
Sol o Si ngi ng( Non Institution |evel 25

cl assi cal )
JAM Institution |evel 8
| mpr ov Institution |evel 10
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI | Nl Nl Ni Tl Ni |l Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

a) Associ ati on Student nenbers of all

the Departnents participate actively in




various academ c, administrative, cultural, sports activities. b)RRIT has a
student Grievance and Redressal Cell to handle the grievances received.
Principal is the head of the cell with few faculty nenbers. A suggestion box is
mai ntai ned by the college for the students to drop their grievance/ conplaints
suggestions, if any. Any grievances found will be scrutinized and forwarded to
the principal for necessary action.. c)The SC/ ST Committee educates the
students about the governnment benefits and schenes available . d)Di scipline
Commttee: Student representatives of this Comrittee helps to ensure a cal mand
peaceful academ c atnosphere on the canpus and to avoi d physical confrontation

anong students. e)Anti- Ragging Cell: Student representatives in this cel
create awar eness about Anti Ragging and ensure a friendly environnent between
juniors and seniors. f)Anti-Sexual Harassment Cell: The student representative

inthis conmmittee helps to sustain a healthy and congeni al atnosphere to al
the femal e students and staff nenbers. @) The departnents have fornul ated
Departnment Advi sory Board (DAB) conprising of senior faculty nmenbers and a few
students. The committee is responsible for policy decisions of the academc
activities for the smooth functioning of the departnent. h) The cultura
comm ttee annual cultural event, Kalataranga is the inter college |evel
cultural and sports festival of RR Institutions. Student representatives of al
the Departnents take active role in this event. During this event they interact
and fornms teans with students from other colleges al so Student coordinator
i )NSS committee students fromall departnments participated in the 7 days NSS
canp at Siddarabetta near Tumkur. j)G een club student nenbers made successf ul
the Green club awareness prograns organi zed in and around Bangal ore and also in
governnent schools near Mandya. Likewi se the Institution has nore than 30
Conmittees/ Clubs for the holistic devel opnent of the students. Many such
Commi ttees/ C ubs organi ze conpetitions, senminars, guest talks, Placenent (both
on canpus and of f canpus), Alumi neet, NSS activities, sports and cul tural
activities other events for the students. Such events are organi zed by the
comrittees along with the students for the devel opnments of students. Somne
progranmmes are organi zed to incul cate | eadership and nanagenent skills for the
students. Few Club/comittee provide platformfor the students to test the
concepts hands-on under the supervision of faculty menbers. Few such conmmittees
are as listed below Internal Quality Assurance commttee, Al ummi association,
Project exhibition commttee, G een club, Photography / Videography club, Yoga
cl ub, Energy club, Magazine/ Newsletter Conmittee, Red cross, Drug abuse
commttee, Sports commttee, Cultural/coll ege day conmttee, Placenent
comm ttee, I nnovati on cl ubNSS. NSS, Anti - Sexual Harassnment Cell, Anti- Raggi ng
Cel |

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

RRI' T Alummi Associ ation has registerted under the Societies Registration Act
with registration number DRB1/SOR51/2018-19 , It was started in the year 2017,
and registered on 16/04/2018. RRIT and its Alumi association strongly believe
that a healthy and vibrant alumi association will mutually benefit the
institute, alumi and society at large. Vision : To Connect and support

RRI Tians . Mssion: The mssion of RRIT Alumi Association is to assist and
advance the alumi in the pursuit of excellence, continue the friendships
formed in the college, build strong and nutually beneficial ties between the
college and its diverse alumi, pronote goodwill in the community and create a
dynam ¢ alumi programthat will stinulate interest, build loyalty, increase

i nvol vement and generate

5.4.2 — No. of enrolled Alumni:




274

5.4.3 — Alumni contribution during the year (in Rupees) :

274000

5.4.4 — Meetings/activities organized by Alumni Association :

3

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

R R IT practices decentralization in all academ c and adm nistrative
activities, it has various acadenm c and admi nistrative comrittees to nonitor,
pl an and execute academ c activities to align with vision and nm ssion of the

institution and snmooth functioning of the Institute. 1. Admnnistrative
Decentralization: Board of CGovernance conprises of Managenment Representatives,
Uni versity Nom nees, Industry Experts, Educationists, Representatives of
statutory bodies, Principal and other Faculty plan the and depl oy policy
devel opment, institutional budget, academ c and research growth of the
institute and other extension activities. Institute has various Conmittee
conprising of representatives of students’ representatives, faculty, staff
menbers, and alummi is formed to deal with devel opnment plan of the coll ege
regardi ng academ ¢, administrative and infrastructural growh and to empower
college for curricular, co-curricular and extra-curricular activities. The
Principal gives directives to the departnental heads to prepare the annua
departnental budget. The HoDs subnmit requirements along with rel evant
quot ati ons, dependi ng upon the need of the syllabus. The coll ege practices
decentralization by providing operational autonony to the departnents for the
purchase of equi pnment and services, including requisition preparation, funds
approval, paynents to suppliers, and followup inquiries, 2. Academc
Decentralization: There are 30 different commttees with well-defined functions
that give acadenic and adnministrative |eadership to the institution. A
comrittee conprising of adm nistrative staff and faculty nenbers are
responsi ble for holistic devel opnent of the college and to reconmend on the
enhancenment of student facilities, students’ life and experiences at the
Institute. 3. Participative Managenent : Students are nenmber in Anti-Ragging
Gi evance Redressal and Discipline Conmttees, the conmttee take care of
heal t hy, enjoyable and disciplined culture in the institute. Each committee
conmprises Principal/ HOD as head of the committee, Senior Faculty and student
representatives as menber. Various academ c conmttees like |ibrary commttee
Tinme table committee, Attendance Mnitoring Commttee etc take care of day-to-
day academi c functioning of the Institute. Cultural committee, NSS , G een
Cl ub, Internal Conpliant comrittee Gui de and encourage students to participate
in curricular and extracurricular activities . Al the commttees actively
associate with all the departnmental and institutional activities |ike arrangi ng
guest | ecture, workshop, industrial visit, sem nar, conference, cultural and
sports etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Adm ssion of Students

The college follows the rules
regul ations of the affiliating
uni versity and Karnataka Educati on
Aut hority for the adm ssion of
Kar nat aka, Non-Kar nat aka, |ndian and
foreign nationals. Adm ssions into al
programres are done purely on nerit
basis and according to reservation
policy of the Karnataka state govt. The
Principal of the college along with the
adm ssion - pronotion and brand i mage
commttee carry out the adm ssion
process.

I ndustry Interaction / Collaboration

Pl acenent and entrepreneurship
devel opnment cells are at the forefront
in connecting industries with the
institution. Al the Departnents have
singed MOUs with many industries to
bring industries on to the canpus for
the benefit of the students. MOUs dish
out Industry visits, internships,
student projects, Cuest |ectures by
i ndustry experts, and possible
pl acements for the students. Various
wor kshops, seminars, guest |ectures are
organi zed by the departments inviting
i ndustry and academ c experts, to give
an exposure to students in current
trends and technol ogy adopted in
i ndustries.

Human Resource Managenent

The college recruits faculty nenbers
as per the nornms prescribed by Al CTE
and the university. RRIT has recruited
faculty menbers who have anple industry
and teachi ng experiences. Gender
equality with unique service rules are
established to maintain rich work
culture. Focus on research, enployee
wel | ness and heal thy environnent is an
i ndi cati ve of good practice of the
institute. Effective self-appraisa
systemis in place. Shortage in
manpower is regularly intimated to the
est abl i shment section for necessary
action. Al the staff nenbers are
i nvol ved in day-to-day activities viz.
Anti Ragging Committee, Interna
Conplaint Conmttee, Anti Sexua
Har assnment committee, SC- ST Wl fare
committee, Geen Cub, Energy C ub,
Yoga etc.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

The institution has sufficient nunber

of well-furnished, well ventil ated,

spaci ous cl assroons for conducting
Theory classes. Al |aboratories are
est abl i shed as per norns of Apex body
are well equi pped, and well maintained




not only for carrying out curricul um
oriented |l ab practical‘s but also to
carry out research activities.The ICT
facilities created, maintained and
managed by an excl usive System

Admi ni strator. Common Room for Boys and

Grls separately is available in the
canpus.

Research and Devel opnent

The institute encourages faculty
menbers to take up research work. Many
faculty menbers have registered for
research program Al so research
proposal s are sent for VGST, KSCST,
Al CTE MODROB

Curri cul um Devel opnent

Fol l ow the curriculum defined by the
uni versity and adhere to conply with
that. For Effective inplenentation the
uni versity updates the courses once in
4 year in consultation with BOS and
academ c senate council based on demand
fromthe industries. Al so adhere to the
academ ¢ cal endar prepared by the
uni versity.

Teachi ng and Learni ng

For effective inplenentation of
teaching | earni ng process departnents
have fornul ated departnment associ ation

The Associ ation plans the acadenic
activity toin-line with the university
cal endar and col | ege cal endar. Based on

the coll ege cal endar the departnents
prepares cal endar of events, course
file, lecture material for effective
delivery of the Courses. Also PPTs and
NPTEL vi deos, e-learning tutorials,
Renedi al cl asses, opportunities given
for internship in various industries,

St udent devel opnent Prograns on

probl emati ¢ subj ects aDepart nent

Associ ati on. The nd inportance

el ectives which are not chosen by

students.

Exam nati on and Eval uati on

In each acadenic senester for
effective learning and to prepare the
students for senester end exam nation
t he departnent conducts 3 | A tests for

students . The internal marks are
al | ocated based on test and assi gnnent
performance . Finally senester end
Exam nati on are conducted as per the
time table given by University. Faculty
nmenbers participate Centralized
uni versity evaluation system. Al the
final year and prefinal year student
take up project or internship for which
eval uati ons are done by exam ner
appoi nted by university




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Institute maintains its website
WWWV. rrit.ac.in to communicate its
val ues and updates to the stakehol ders.
2. Social Media, Google Goups, Google
link for feedback nechanism online
G i evance Redressal Mechani sm Al umi
I i nkages are maintai ned for periodical
upgradati on and updation of day-to-day
activities.

Adm ni stration

The academi c adm nistration is
managed t hrough the | CVS.

Fi nance and Accounts

The Institute accounts are maintained
t hrough I ntegrated Central Managenent
Systens (I CVB). Student fee
col l ections, receipt generation and
student profile and their accounts are
mai ntai ned by the software. 2. Details
of all accounts and salary are
mai nt ai ned by the software.

St udent Admi ssion and Support

1. Students can enrol into various
prograns through the adm ssion nodul e
provided on the institute online
portal. 2. Students can pay the
adm ssion fee online. 3. Eligible
students are notivated to apply for SC
ST Schol arshi p, e-pass (KARE Pass) for
OBC Candi dat es, National Schol arship
Portal, Student Schol arship Port al
(SSP), Defence Ward Schol arshi p, BBMP
Schol ar shi p, BMIC Schol arshi p, and
North East and JK students.

Exam nati on

Exam nati on process are nanaged
t hrough the university exani nation
port al

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Pr of . Soi | | ETE 2700
Sharnila HC St abel i zati on Bangal ore
usi ng ri sehusk
- International
Conf erence on
Enmer gi ng trends
i n Engi neering
2017 Pr of . Nat i onal BVSI T 1500
Gunasheel a P Conf erence on Bangal ore
Experi nment al




study on
Charecteristics
of steel fibre
rei nf orced
concrete
cont ai ni ng

2017

Pr of .
(€1]

Sownya

2days Wrk
Shop on Sol ar
ener gy
t echnol ogy

MA& RED

Nill

2017

Swet ha KB

FDP On

Andr oi d

Devel oper
Fundenent al s

SVCE
bangal ore

Nill

2017

Pr of .
cCV

Sunanda

Wor kshop on
DSP

RNSI T,
Bangal ore

Ni |l

2018

Pr of .
B A,

Grish

Qut cone based
Educati on
f or mat
i ncl udi ng
cour se out cones
and bl oons
t axonony

VBRI T,
Bangal ore

Nill

2018

Prof. R
Navaneet ha
Kri shna,

Recent trends
i n high voltage
Engi neeri ng

AT,
Bangal ore

Nill

2018

Pr of . Jyot hi

R

Wr kshop on A-
VI EW
denonstration

VTU e-
| ear ni ng
centre, Mysuru

Nill

2018

Prof , R S
Pati |

Two days
wor kshop on
2018 syl | abus
di scussi on

BI T,
Bangal or e

Nill

2018

Magadi

KavyaShree L

One day
Nat i onal
Sem nar on
Appl i cation of
EIA RS and G S
i n envirennent
Engi neeri ng

Sri
Venkat eswar a
Col | ge of
Engi neeri ng

Ni |l

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2017 FDP on Nill 90 Ni |
CO PSO PO 18/ 11/ 2017 |18/ 11/ 2017
At t ai nnent




2017

Ori ent at
i on
program on
SWOC
Future
Pl ans

Nill

16/ 09/ 2017

16/ 09/ 2017

16

NIl

2017

Orient at
i on
program on
SWOC
Future
Pl ans

Nl

20/ 09/ 2017

20/ 09/ 2017

70

Ni |l

2017

quality
i mprovenen
t
pr ogr amre
on
research
net hods

Nill

14/ 10/ 2017

14/ 10/ 2017

36

Ni |l

2017

Ori ent at
ation
program on
accredi tat
i on

Nill

27/ 09/ 2017

27/ 09/ 2018

80

NiTl

2018

2nd FDP

on PO

PSO, CO
At t ai nnent

Nill

22/ 06/ 2018

22/ 06/ 2018

46

Nill

2018

| nt roduc
tion to

Lat ex
Sof t war e

Nill

31/ 07/ 2018

31/ 07/ 2018

36

Ni |l

2018

FDP on
Ms -Office
Word Excel

FDP on
MS O fice
Word Excel

30/ 07/ 2018

30/ 07/ 2018

56

15

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

ARMCORTEX M3
controller

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme
2 days SDP on 1 01/ 02/ 2018 02/ 02/ 2018 2
Auto cad 2D

Model i ng

Wor kshop on 1 03/ 02/ 2018 03/ 02/ 2018 1
In vehicle

net wor k usi ng
CAN
Work shop on 5 19/ 02/ 2018 20/ 02/ 2018 2




wor k shop on

simul ation of

Wred wrel ess

Net wor ks usi ng
NS2

23/ 03/ 2018

23/ 03/ 2018

SDP On 1
Fundament al s of
| P usi ng MAT
| ab

22/ 03/ 2018

23/ 03/ 2018

One day
Nat i onal
Sem nar on
Application of
EIA RS and G S
in envirennent
Engi neeri ng

27/ 03/ 2018

27/ 03/ 2018

SDP on
Envi r onnent al
| aw for
engi neers

20/ 04/ 2018

20/ 04/ 2018

SDP on
Advanced
Surveyi i ng

13/ 04/ 2018

13/ 04/ 2018

2days
Wor kshop on DSP
Lab

23/ 04/ 2018

24/ 04/ 2018

Wor kshop on
New Mbdel
Curriculumfor
thr 1st year
syl | abus

09/ 05/ 2018

09/ 05/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

142

142 32

32

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Sponsor ed wor kshops /
FDP/ Semi nars/ Conf erences
2.00D is provided for
at t endi ng exani nati on,
Wor kshop, Orientation
course, refreshers course
, Conferences 3. Staff
achieving State and
International award are
felicitated by the
institution 4. College
provi des financi al
support for faculties

1. Loan facility
2. Support for Hi gher
education 3. Festival
Advance 4. Canteen
Facilities 5. Banking
Facilities 6. Transport
System 7. Adni ssi ons,
schol arshi ps and fee
concessi ons 8.
Contri butory provident
fund by the nanagenent 9.
Contributi on Towards
| nsurance 10.

1. Students info book
conpri si ng outgoi ng

students details, are
given to all final year
students during
graduati on day 2.
Schol arship for
neritorious students’ fee

wai ver for deserving
students 3. Canteen
Facilities 4. Banking
Facilities at
Institutions 5. Transport




enrol ling nmenbership in
prof essi onal bodi es/ d ubs
5. Loan Facilities 6.

Refreshnents during System 6. I CT Facilities

wor ki ng hours for
adm ni strative staff

Fl exi —Ti mi ngs Provi ded
for medi cal Reasons 7.
Post Maternity- Flexi

Ti mings for Winen 8.
Advance to neet Enmergency
Expenditure 9. Canteen
Facilities 10. Banking
Facilities 11. Transport
System 12. ICT Facilities

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

the institution conducts internal and external audits regularly.
audit: The people involved: 1.The Accountants of RRIT 2. The Ofice
Superintendent of RRIT 3. The Administrative Oficer of RRIT They |ook after all
the daily expenses and the bills for the day to day activities, petty cash,
registers etc and al so the additional anount incurred for the running of the
institution. Duration: Once in every Six nonths. External Audit: The people
i nvol ved: 1. The Chartered Accountant and his team (2 accountants) 2. The

Accountants of RRIT PKMET 3. The O fice Superintendent of RRIT PKMET 4. The
Adm nistrative Oficer of RRIT PKVET Duration: Annually So far there have been
no objections raised during the Auditing

Yes, | nt er nal

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Purpose

Name of the non government Funds/ Grnats received in Rs.
funding agencies /individuals
Phi | ant hr opi es 1860000 Infrastructure
Devel opnent
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Peer Yes | QAC
Academ ci an
Adm ni strative Yes Peer Yes | QAC
Academ ci an
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
1. Oganising Parent teacher neeting after Every Internal Test 2. Parent
Feedback System 3. Invite Parents for Student |nduction Program (BS)

6.5.3 — Development programmes for support staff (at least three)

Exposure to M5 Ofice 2. Participati

1. Workshop for
Donati on canp

on in College fest 3. Blood




6.5.4 — Post Accreditation initiative(s) (mention at least three)

Applied for Accreditati on and SSR was approved and the peer teamvisited in the
academi c year Cctober 2018.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Ori ent at at 27/ 09/ 2017 27/ 09/ 2017 27/ 09/ 2017 80
i on program
on accredita
tion
2017 Quality 14/ 10/ 2017 14/ 10/ 2017 14/ 10/ 2017 36
i mpr ovemnent
programre on
Resear ch
Met hods
2017 sensiti zat 20/ 10/ 2017 20/ 10/ 2017 20/ 10/ 2017 70
i on program
on energy
conservation
2017 16/ 09/ 2017 16/ 09/ 2017 16/ 09/ 2017 16
Orientation
program on
SWOC Fut ure
Pl ans
2017 FDP on CO 18/ 11/ 2017 18/ 11/ 2017 18/ 11/ 2017 90
PSO PO
At t ai nment
2018 2nd FDP on 22/ 06/ 2018 22/ 06/ 2018 22/ 06/ 2018 46
PO, PSO, CO
At t ai nment
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
CGender 06/ 09/ 2017 06/ 09/ 2017 45 25
sensitization
Car eer 23/ 09/ 2017 23/ 09/ 2017 23 17
success and




Per sonal
Ef f ecti veness

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

100 percent age power

requi r enent

is met by roof top Sol ar

panel s installed.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Ranp/ Rai | s Yes Ni Tl
Braille Yes Nl
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 07/ 10/ 2 1 NSS d eanli 45
017 Swachh ness of
Bharath S t he
hr amadhan | Preni ses
2018 1 1 27/ 02/ 2 1 Bl ood Spr ead 244
018 Donati on t he
canp awar eness
on bl ood
donati on
2018 1 1 21/ 03/ 2 1 Mar ch To 100
018 Towards S|tackle ch
ust ai nabi | al | enges
lity of enviro
nnmental s
ustai bili
ty

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of

Et hi cs/ Conduct / Val ues

Hand Book

25/ 08/ 2017

1. This Code of Conduct
is intended as a guide
and a help to all
teachi ng and non-teaching
staff. It sets out
st andar ds of conduct
whi ch staff are expected




to foll ow when within or
representing the
Institution. This code is
not exhaustive but is
witten to assist staff
and it is inportant that
staff should adhere to
the same. 2. The
underlying purpose is to
ensure that the
I nstitution provides a
hi gh quality service to
its stakeholders in
accordance with the
vision and M ssion
Statenment and to pronote
public confidence in the
integrity of the
Institution. 3. It takes
in the requirenents of
the law and attenpts to
define the required
| evel s of professionalism
to ensure the well-being

of the Institution, its
staff and its
st akehol ders. 4. It has

been drafted to conply
with Institution Policies
and Procedures

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
New | ndi a Pl edge 10/ 08/ 2017 10/ 08/ 2017 175
Sadbhvana Di was 20/ 08/ 2017 20/ 08/ 2017 114
Rashtriya Ekta 08/ 11/ 2017 08/ 11/ 2017 40
Di vas
NSS Swachh 07/ 10/ 2017 07/ 10/ 2017 45
Bhar at h Shr amadhan
Digital India 28/ 04/ 2017 28/ 04/ 2017 29
St udent 20/ 09/ 2017 20/ 09/ 2017 70
sensitisation
program on ener gy
conservation
Bl ood Donati on 27/ 02/ 2018 27/ 02/ 2018 244
canp

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at |

east five)

1. Green club: Green is the prine colour of the world,
| ovel i ness arises, Greening the canpus is sweeping
i nefficiencies using natural sources of energies.
initiative in Sapling trees. 2. Energy C ub: For
is fitted with LED bul bs, solar lights,

and that fromwhich its
away negative energy,
G een club has taken

Energy conservation the canpus
for energy conservation sign boards are




kept all over the institute. 3. Best utilization of natural resource- the
institution is fitted with rooftop solar panel that generates 150 KWH power. 4.
Usage of plastic bags is banned within the prem ses of the College. 5. Less
Paper office and pollution free canpus: To reduce the pollution an underpass at
the railway line is constructed for the transit of RR Institutions students. 6.
Swachh Bharath Program : Canpus clean and cl eaned the roads and | akes nearest
to the college 8. Shramadhan, Renoving plastics and Parthenium plants by NSS in
associ ation with BBW

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1 .Title of the Practice : Question Bank System Cbjective of the Practice To
provide quality education to i nprove know edge of students in various fields to
experiential learners by streamining and coordi nating teaching |earning
process. Context: To Train and educate the students to excel in university/
exam nations. Practice: Question bank conprising questions enconpassi ng one and
hal f nodule /two nodul es is prepared by course instructors and handed over to
the students well before each internal test. Three question banks are prepared
for each course covering the entire syllabus. Each subjects questions banks are
reviewed by HOD and senior faculty from departnent. Questions are set randomy
pi cki ng the questions from question bank for the internal test and delivered by
| QAC ten m nutes prior to conmrencenent of the test. This practice has
facilitated the slow | earners and advanced | earners equally to inprove their
academ c prowess. Evidence of Success: The perfornmance of students has inproved
in continuous internal evaluation as well as in senmester end exam nation as
evident in their inproved grade point average. Problem Encountered and
Resour ces Required: No problens were encountered during the inplenmentation
Uni nterrupted power and internet facilities are required. 2. Title of the
Practice : Achiever’'s Appreciation [An |QAC Initiative] Objectives of the
Practice: It is a unique programme conducted with a view to acknow edge and
encour age students for excelling in different donmains. Many students who are
enrolled froma school environment face a different ambience in a college
situation. The extroverts take part in the talent hunt that is conducted in the
begi nning of the academ c year and excel. But the introverts take time to bring
out latent talents as many of themare shy or indifferent in taking part in
extra-curricular activities. To appreciate the extraverts and encourage
introverts, this progranme is organi zed. The context: The students who are
admitted to the undergraduate course conme with various backgrounds.. Mst of
the students hold a part tine job. In this context, it is a challenge to expect
students to excel in various extra and co-curricular activities. By organizing
an Achiever’s Appreciation and honouring achi evers, the institution hopes to
encourage the others to bring out their hidden talents, so that they will be
part of this elite group. Although it is a challenge to identify |atent
talents, this is achieved by a nentor systemwhere the faculty nmenbers are in
constant touch with the students. The Practice: Evidence of Success During
graduati on day to encourage students M. RRIT and Mss. RRIT awardees wi |l give
to Students are chosen by the Heads of the Departnents. and also Committee In
charges [Cultural, Sports, Youth Red Cross, NSS, Geen club and depart mental
events wo has actively participated based on their achievenents in these
fields. Students, who have 100 attendance, are also included in this group.
Students who have excelled in academ cs in both University exam nations chosen
for Achievers’ Appreciation. Slow |earners who through their hard work attained
| class are also added to this group. Once a year, the Managenent invites this
group to take part in an event called the Achievers’ Appreciation during
orientation day and G aduation day Programme. Coll ege cel ebrates Teachers day
on 5th Septenber every year as birth anniversary of a great Dr. Sarvapall
Radha Krishnan to renmenber the contribution to society of great work of him




Teachi ng and Non Teaching staff were recognized their achievenents by awardi ng
many awards Such as: 1. Best Result Oriented 2. Best Researcher 3. Al round
Teacher 4. Best Teachers 5. Conpletion of 5 and 10 years of work in R R
Institute of Technol ogy 6.Best Mentor International Wnen' s Day Cel ebration was
cel ebrated every year Awards were given to identify the hard work, dedication
and also the talents of fenmle students, enployees (teaching, non-teaching and
housekeeping staff) across the institution, nanely:  Best Student Award — for
hi ghest marks scored. ¢ Best Qutgoing Student Award — final year student based
on Discipline in dressing, Punctuality, Academ c, Performance, Interaction with
others, Participation in co-curricular events. ¢ Perfect Attendance Award — for
t eachi ng, non-teachi ng enpl oyees for taking |ess nunber of |eaves. e
Qut st andi ng Service Anmard — for teaching, non-teaching, housekeepers /
attenders staff for their long service since the inception. ¢ Certificate of
Appreciation — for 5 years of service to teaching, non-teaching and house
keepers/attenders. Talents of RR Institutions — i. Best Wnen Researcher of the
Institution ii. The Student-Centric Teacher of the Institution iii. Best
Mehandi Designer iv. Best Singer v. Best Cook vi. Best Orator vii. Most
Dedi cat ed Enpl oyee Probl ens Encountered Resources required No problens were
encount ered during the inplenmentation.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. rrit.ac.in/inages/pdf/best%?0practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Over a decade the institute has initiated a ot of positive changes towards the
achi evenent of Vision and Mssion, with the support of nanagenent, teachers,
staff and students. A lot of inprovenents have been evidently taken place. Few
to nmention are: Teaching anp Learning Process: 1. The technica
know edge/ practical know edge of respective fields of departnents of the
students are inproved by organi zi ng workshops/ Techni cal talk, quiz conpetitions
and sem nar and based on this the throughput result is increasing year by year
2. Pronoted the transformation of students as responsible citizens, conpetent
prof essional s by teaching them ethical principles and practices to nake them as
val uabl e resource for work environment. 3. Created an ambi ance and nurture
conduci ve environment to upgrade the know edge of faculty by conducting Faculty
Devel opnent Programes and di ssem nate the same to students on a sustainable
long termbasis. 4. College has Signed nore nunber of MOU with industries and
for effective interaction with the different industries which is giving
opportunity to do students for Internship, Mni projects and Final year
projects. 6. Proctor systemis followed for student’s progress in academics. It
outlines the conmtnent to academ c perfornmance expected of all students. The
structured induction of the student into the curriculum enables to visualize
the career opportunities and the approach towards achieving them 7. The
i ncrease in the nunmber of full time faculty as per the norns of the regulatory
authority. 8. There has been increase in the participation of the faculty in the
Uni versity assignments such BOS, BOE, Panel of Examiners, Squad duty, DCS duty
in various colleges. Research: 1. The institute has many faculties who have
regi stered for the doctoral programe. There has been a Increase in enrol nent
nunber. 2. The managenent provides funds for the student’s research projects
and will provide 3. There has been an increase in the nunber of conferences
attended, papers presented, awarded best journal paper awards and published by
the faculties in National and International Level. 4. The managenent funds for
the students research projects, attending organizing FDP , organizing SDP
Delivering Lecture and Attendi ng any of conference to notivate faculty and




students. 5. The IPR Cell is in place and is creating the awareness about the
I PRs in engineering research. Extension activities: 1. To notivates students,
the institute organizes to take part in various societal focused extension
activities. 2. To bring awareness anong health, environnental, address the
extension activities have been extended fromthe institutional and also the
| ocation’s hel p Perspective. 3. Cean and neat environnment mnaintained in canpus
and students are actively participated for various clubs work |ike NSS and
Geen Club to maintain Eco friendly environment is maintained on canpus. 4
Proctor system and SAM software inplenented is inplenmented in academ cs in
order to track the student progress effectively. 5. The institution offers
val ue- added skill programmers for the students and staff. 6. G oba
requirements of quality teaching are net through proficient teaching-Iearning
met hods bl ended with ethical values. 7. Slow learners are identified, and
remedi al classes are taken to give confidence to students

Provide the weblink of the institution

https://ww.rrit.ac.in/

8.Future Plans of Actions for Next Academic Year

1. Organi ze Semnars / Wrkshops / Faculty Devel opnent Progranmes 2. Organi ze
International conference 3. Strengthen the Alumi interaction with the college
and at departnental |evel 4. Introduce students Awards for their achi evenments 5.
Conduct institution level Mega Cultural fest for students 6. Miintain the ECO
friendly Canpus and ensure plastic free canpus always to Miintain G een canpus
7.. Effectively use the language Lab for training comunication skills in the
students and non- teaching Staff 8. Organi se Health canp and bl ood donati ons canp
for the benefit of society 9. Celebrate Teachers day and Wonens day programe




